Cow.zty of Aroostook

Shetiff Shawn D, Gillen

Chief Deputy Craig Holder

OFFICE OF THE SHERIFF
Memorandum

To: Shetiff Shawn D, Gillen -
From:  Commander Craig L. Closseyé/f
ce Chief Deputy Craig Holder
Date: August 8, 2022
Re: New Corrections Officer Positions
Sheriff,

| have two applicants that have applied for the position of full time Corrections Officer. Atlee McGuire of
Hodgdon and salah Dupuis of Presque lsle have successfully passed the back ground and interview

process,

iis my recommendation that both Mr. McGuire and Mr. Dupuis be hired as full-time Corrections Officers with
a start date of 08-15-22 at 0900.

Thanks i

vance,

=

FAITHFULLY SERVING OUR NEIGHBORS SINCE 1839
25 SCHOOL STREETe HOULTON, ME 04730 » TEL 207-532-3471 » FAX 207-532-7319




Aroostook County New Hire Form

Instructions: Hiring Managers or Department Heads complete this form when they are
recommending new hires to be approved at the Commissioner meetings. Completed forms
should be sent to Human Resources so the information can be used to complete employment
offer letters in a timely and accurate manner. Thank you in advance for your cooperation.

New Hire Name:
Atlee McGuire

Date of Hire;
8-15-2022

Department:
Sheriff's Office

lob Title:
Carrections

OfficeLocation:
Houlton Sheriff’s Office

Department Head:
Commander Craig Clossey

Pay Grade:
Pay Step: 1

Salary (hourly.or annually):
Salary

Part-time-or Full-time:
Full-time

No. of hours per week:
40

Comments orspecialsinstructions:

County Commissioners” Meeting Approval Date: August 17,2022

)
Hiring Supervisor or Department'Head SignaW
v’(" oy 4//4 N

£




Plaage Print

protected by federal, state, and/or local law,

Equal access to programs, se_w_ices and employment apportunities is available to all persons without regard to race, religion, color, sex {including
pregnancy}), age, national origin, mental or physical disability, sexual ordentation, gender identity, genetic information, or any other hasis

In accordance with the Americans with Disabilities Act and/or applicable state and focal laws, apphicants requiring reasonable accommedations
for the application and/or interview process should notify the Human Resources Bupartment, Examples of reasonable accommodations include
making a change to the application pracess; providing written materials fn an alternate format such as braille, large print, or audio recording;
using a sign languiage interpreter; using specialized equipment; or modifying testing conditions.

Name

Address

. E T
Telephone # i SEBNY oilula:/Other Phone

gy

0y o e
E-mail Address |8 :

Position(s) applied for Cors rEC 00 - O e

Date of application OB / oF / 4 ‘2

Referyal Source (e.g., Watk-in, Jobt Posting, Company's Yebsite, ete.) /é/@f/ ‘W/Aifﬁ ﬁ 7 4

H necessary, best time to call youis ... . w

O Home [} CeMular/Other Z/
No

May we contact You at Work? eo..emmessssseseonn eerner L] Yes
Ifyes, work number and best time to calk
( ) L
If you are under 18 and it is required, «E(
can you furnish a work permit?.......,..oooodd N/A [ ¥es [INo
I no, please explain:

Have you submitted an appHication here before? ...... Cves {_7_1%0
 ifyes, glve date(s) and position{sh

y
Have you ever been employed here Defore? mnn L1¥es ﬁl{)

A A

Js this application a request for reemployment

following an extended military leave of absence @/
from this COMPANYE ..smnarsrmmemrosnns L) 125 £1 N0
1 yes, additional information may be requested,

Are you lawfully authorized to work in the

United SEATEST uvmusumecssasssesremssssrsiommersessssssessmnassmsanenees 1] Y8 L1 Mo

Date available for work.,..... o 8 [0 5 / ZJP

‘What is your desired salary range or hourly rate of pay?

Ifyes, give dates: From

ST

[ITYI

$ALT s, Ceo Per e
Type of employment desired: Eéﬂl—'i‘ime [ 1Part-Time
[ 1Educational Co-Op [ Seasonal (I Temporary
Will you relocate if job reqUIres it oo (1Y At
Will you travel if job requires #2 ..o veerecccinrarnssnens [ﬁ: o

¥ they have been explained to you, are you able to meegtthe
attendance requirements of the position? ... [IN/A ] Yes Cl®o

Wil you work overtime i required? ..o Elgs [InNo
I no, please explain:

Age you able to perform the “essential fanctions” of the job for which
you are applying {(with or without reasonable accommodation)?

This question is not.designad to eficit information about an applitant's disability, Please
do not provide information about the existence of a disability, particular accommodation,
o whether acgdmmodation is necessary, These issies may be addressed 3t a later stage
permitind by law.

CINo

[L]Need more information about the
job's “essential functions” to respond

Driver’s license number required if driving may be required in the

job for which you are applying:
729386 ste LA E
~¥es HiNo

Have you ever pleaded “guilty!” or “no contest” to or been convicted of
a crime? NOTE: Answering “yes” to this question does not constitute an automatic
bar to employment, Factors such ag date of the pffense, seriousness and nattire of

the vislation, sehabilitation and position applied for will be taken into

acrount. You are not cbiigated to disclose juvenile reconds that

have been expunged, o I es N0

Have you ever been bonded?

If'yes, please provide date(s) and details;

other party (such as a noncompetition agreement) that might, in any

Have you entered Into 2n agreement with any former empioy;?
C¥es FiNo

way, restrict your ability to work for our company?.......
if yes, plesse explain:

AN EQUAL OPPORTURITY EMPLOYER

Page 1




Starting with your most recent employer, provide the following mfo:mahon You ray inclade any verified work perfmmed on: 2 volunteer basis.

rwt/ ﬂ/&lf BMIL/@ ,f/? C ' h _T:D) Y726 — 249 06
Stati );b ﬂuojﬁz bmlké /{mm ﬁ(‘ u | )L/Z() 6[0 = . 7‘?2
% L]6Son / Oﬁ&f‘aﬁf‘ T e /z', w0 QS"/ /i >

Tminegdizte sup! nnd title {for most spcent positioh hefd) . Hay ve gontact for ceference? E-mails

CGere e Ll Cluster \C(,//f» @Maﬁéﬁc)‘/d Cow?

Why dwﬂo e, &( 2 /(@0_5 e

Summarize the type ;Lwork perfasmed and job tesponsibitities.,

Mia Jeio_Lgcilpment, Sehtdele fac! fr1ecks, og)(,m_ﬁ he self rediany

Yihak did you like most abowt your posithin?

Faking /Mt’/ OF m&; machine, Iz‘vplfwmc/& ‘n e shife_of 7-

Whafwu the thangs soutiked least aboat the pesition?

/
L’/l(}éi W&C\ Froam ﬁoﬁwc/ (o Wweeks at a Ffeme

Emplgger Telephone §

smv}’LOD’“ Iater ol Seryice (§20) I66 — F95¢
bz 28 U187 [opia._ 7X

Dates e-ﬁplcygd' Heath Year Herth Yrag

Smmml@t\e:naj%t;)@ 6{ s ” // /Q@ to OQ/ 2 /
Smmediate supervsor and ttte thagtecent positien hald) Hay we sontaet For reference?
m;w } rocm /D/‘///(’/* Ter T Gl @"530) 279- @@M

VWi did you leave? .
loas 0F’PM¢C( e hetter 3 ob

Summarize the type of work performed and job responsibilities,

Operate o drilf F/r \'Mb/.ﬁ ,Stoulee wells, [05+a _// pun ) 57'579‘54?1;

Vihat did yon ke most apobk yoelr posiBon?

Sechplein g J)Loo@ wn% Lot Fer

: What wese the Lﬁmﬁs yoq)li:ed iezs.LhBul the péimw

orking  Cold cngl wed all feg,

Eraplayer N (]‘Teiephone [
Strect 2ddress - . Gty . . State
Starting joh titfe/Anal job Gtte ' Dates empleyed Meath . Yeir Hant Year
to /
Trtnediate supeviser and Bile {for most recent position held) . Hay we conlizet for refarance? Estpall
T v Do Claner
Why did you leava?

Sumtvstite tha typs of wark performed and job rasponsibilities.

\hat &id you llke mest abont your position?

What waax the things you liked texst about the position?

Employer Telephohe ¥
Street address - gy . State
' Stading job Bte/Rnal job title . Dates employed - Henth Vet Hontk Year
« Y
immediate supEvisor and title {for mast recent position held) . Hay we contact for reference? E-friaily

D\{es [:lHu thm

. Vv did you leawe?

Sumzarize the type of work pesformed and job resporsibitities,

What did you lite most about your pasition? -

Vghat were the things you ltked Least about the positien?
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E\-,pl'un any ga-ps in your empioyment other than those due to personal illness, injury, or dxsab:h’ry ¢ ’)/ ak, (, 7
Wor"féd £or )f’/f/ ‘DJL,S)L 2 menths e Fo_ e aMoe
GLOSS  (owntrr. L AKLU& (%! %Faa)é/ﬂé cloasg 0""1( /&ﬁ«;—( o@mmm;&
fs__begoim ¢ . J/btéfma f?/JrC(E/)f -
¥f not addressed on previous page, have* you ever been fired or asked to resign fron;. ;i}ob? [:! Yes Bﬂ :

Iyes, please explain:

Skills and ﬂuabﬁcatwns

&mmaxiz&any special training, skills, languages, licenses, and/or certificates that may assist you in performing the position for which you are applying:

z déFiﬂff&/A exrelfin _exce] in hends on fb/&(’ 2 aim %‘««fr/z-

pf/’ eyl D/).Lf/ééo[/c, Cﬁc,,/:a,éft’/.

Computer Sldlls (Include software titles and levet of experience, such s basie, intermediate, or advanced.}

HWord Pracessing Level: ZNY  Crfternet Level: I’) 7
O Spreé.dsheet : o Level O Other ' Level:
[APresentation . Level 207 [1Other : . Level:
'D’E{maﬂ Levek-AAF  [O1Other Level:

. Educational Background - - B ‘ '

Starting with your most recent school attended, provide the following mfonnanon

- . Dlllptom Elszu i : N e
(/{/ow(d& 7 - - ﬂ. 9/ " ‘g/gfif% M%S»?- ’4%
K/)(/)PCL )L/jﬁ S&Adﬁf N (.f DuéfgL 35 e

Cleetificton
ﬂmam, 7Z : Llother

] o 1T - Clfigloma ' LIGEG ]
Ooegree ... >
[Ienification i
. § [Jothed
Clbplema 160
Otegree
Ocesication
Dathei....

References i ' . .

List names and telephone numbers of three business/work references who ate #of related to you and are not) previous supervisors
Ifnot apphcable, list three school or persnnai references who are not related to you

h O ffT’/C/)/;f
Efﬁ’“ﬁ)ogs Boss
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¥hen answering these questions, please exclude any informatian that would ceveal race, religion, color, sex (including pregnancy}, age, national origin, men-.al or
physical disability, sexual orientation, gender identity, genetic information, or ather similarly protected status,

To what job-related organizations (professional, trade, etc.) do you belong?

e

List special accomplishenents, publications, awards, etc.

List any relevant volunteer work. / ASS i ng &4 s toor 76/'/)4 C,@)’éf /e
- Duelde pood  pantcy, ) disaster celief

Is there any other job-related information yon want us to know about you?

Applicant Statement |

1 certify that all information I have provided in order to apply for and seeure work with this employer is true, complete, and correct,

1 zxpressly anthorlze, without ressevation, the senployer, its representetives, evaployees, or agents to conteet and obtatn information from ull ceferences (personal and professional),
employers, public agencles, licensing authorities, and educational instituttons and to otherwise verify the accuracy of all information pravided by me In this application, resumé,

" or job interview, I heraby walve any and elf rights and clalros Troay have regarding the employer, its agents, employees, or representatives, for seeking, gathering, and uslng truthful
and non-defamatory informatlon, in a lowhsl manner, in the employment process and ail other persons, corparations, or organizatians for furnishing such informatlarn abowt me,

Tunderstand thar this employer does not unfawfully discriminate in empleyment and ro question on Hhis application is used tor the purpose of Hmiting or eliminating any applicent
from conslderation for employment onany basis prohibited by applicable focal, state, or federal Jow.

1 understand that this appHeation remains curzent for only 60 days. At the conclusion of that time, if | kave not hieard from the employer and st wish to be considered for
employment, it will be necessary for me to reapply and fill out a new agplication.

If fam hised, T undevstand that Tam free to resign at any Hme, with or without cause and with or without prior notice, aad the employer reseeves the same right to tecminate my
employment at any time, with or without cause and with or without prior notice, except as may be required by hiw. This application does not constltute an agreenent or contract
foremployment for any spacified peciod or definite duration, T understand that no supecvisor or representative of the employer is authorized fo make any assurances to the contrary
sad that no imphled oral or weitien agraements <ontrary to the foregoing express language ave volid untess they ore in wrillng and signed by the employer’s president.

1 also understand that i am hired, F will be required to provide proofof identity and legal authdrization to work in the United States and that federal immlgrnticn Taves require me
to cornplete an E-9 Form in this regard.

I understand that reasonable safegunrds will be taken to pratect all persanal Information provided ot obtained in con;uncnon with s application for employment. My personal
tnformatlon may be shared with the employer’s affiliate(s) and third paries engaged by the employer 10 perform services for the employer, Any pessonal Information shared with
an affiliate or third pa:ty is to be used salely to perform the services requestad by the employer.

This Companjrdoes net tolerale unlawful discrimination in its employment peactices, No guestion on this application is used for the purpose of limiting or éxcludingan
applicant from consideration for employment on the basis of his or her vace, religion, color, sex (including pregrancy), age, national origin, mental or physical disability,
sexual orientation, geader (dentity, genetic information, or any other protected status under applicable federal, state, ot local faw,

* 1 understand that any information previded by me that is found to be false, incomplete, or misrepresented i any Tespact, witl be sufficient causs Yo (i} eliminate me
from further consideration for employment, or (§f) may result in my immedfate dischame from the employers service, whenever it is discoverad,

DO NOT SIGN UN'I‘IL YOU HA.VB READ THE ABOVE APPLICANT STATBMENT -
I certhy thatI have read; fully 1 understind and accept all terms of the fo1egomg Apphcant Statement

S;gnature oprplicant M % cete_ ' A ' Date CU 65 [ < C?SS 65122

/ This product is tesigned to proyide ascarate and authorltative Inforaration, Hovrever, itis not « substitute for legel suivice und doez ot provide -
COMPL R]GHI leza] aplatons o any specific facts of services, The information is pravided with the nndvntanding that any peeson o entity invelved fn ereating, ! ATTO RN EY
fAearoueo)

rmlucingor distributing this producs is not liable for any lamages anising ol af the ust or Tnebibity to use this product, You are nzged 1o vonsalt

. 02032 ComplyRight, inc. an tilorney concerning your pazticylar situatlon and any spectic questions or concerns you auy bava,

A211H ME Insportsntnote: This is apprayed for use by 1he prrchaser anly. This form may not be shared publicly o with thinl pasties.
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s Cormty of Aroosﬁook e
144 Swe&en Streat, Swite 1, Carﬂ; 011, Majne:04736 .

3 BACKéROWD'mgﬂGATmeAUTﬁORIZATiOﬁ? .

4

;{, ,47 74/ £ d /chfzau/‘é authenza Aroostook Coun’cy, ‘

v.ﬂJIDuEh the A:roastook Ccmniy Shemff’s Departmen’c, 1o obtam crimmal SR

'hlstory raoords Whlch may mclude mformaﬁon ab ot convmuons and o ‘.
| aﬁests from ths State of Mama the Federal Bureau of Invesﬁga"aon:, or -
7 oﬁLer states’ law anxoxcement agBIlGIeS 2 . 7
I aJso author;ze A:rcostook Coun*y o oheok oharacter references 1 havel '
gwen on my apphoaﬁon materials and to cotact prior employe*rs
it understand that: for any: addlttonal mfoxma’sio}i fhai is protec’ced by
s‘catute, such as eduoatlon raooids and m:htary recozds I may ba asked to s1g31.' L

addmonal authorlzaﬁons permxttng Aro osto ok Coun’cy to ol;rtam ﬂns

' mfomatton :

All mfoxmaﬁon obtamed from ﬂm b aokgr@und mvesug&uo:ﬁ wﬂl be
conﬁdanhal and Wﬂl not be par’c of tha pexsonnel file.

| Date of: Baxth/ / / z *)V 0o ugein background mvesﬁgaﬁon only

| l:' : '.Dafed_: _' 5/3/ Z Z . Signamé:-‘/,ﬁ/tﬁé//%./@

Results fromi backgrouﬁd znvesﬁgatzon may not aufomaz‘zcally dzsgualy‘j’ appizcanfs ﬁ om
" employmient. Faclorssuch-as date of offense, seriousness and naz‘ure af the convzcﬁon,
. rehabilitation and posmon applied, for wzﬂ be taken mto account "




Atle Muire

Work Experience

—s D L T L p T PO VO R R IR

Heavy Equipment Operator
Cedar Beetle In¢ - Hondo, TX
February 2021 to May 2022

| signed on info a foreman position of a four man land clearing crew for Pedernales Electric Coop.
My responsibilitles included contacting jand owners, processing contracts, bldding jobs, and crew
management, [ worked for six months in this role befora moving into a heavy equipment cperator position
as a Union Pacific Rallroad contractor. Under this new job title | was required to schedufe heavy hauls
agross the country for my equipment, contact track territory managers, and line out my own work. { am
UPRR safety certifled to runh on track egulpment, During any down tirme with the rall read, | ran equlpment
for muitiple large electric companies, private land ownets, and homeland securlty clearing the border.

Deckhand
Utopia Water Wells - Utopia, TX
November 2020 to February 2021

| worked at Utopia Water Wells right after | turned elghteen for four months. My responsibifities Included
operating a mud pump, drilling, pulling drill string, and performing safely In a high risk environment. |
drilled large bore hole irrigation wells through the hlil country of Texas,

Education

RS- S N U DU e . - - R ey g Ll LA e F e 1918 £ A e e ey 15 LU e 2 St A RTRare aad

Associate in Arts (AA) in General Studies
Southwest Texas Junior College ~ Uvaide, TX
August 2016 to May 2020

High school diploma or GED

Skilis .

P2 e AR A L e = rhe ks mea ety faimt Sam o et es aatath g b WA= ar et s sanas har kk el e Y PR Ae S eama S be s Sete £SCE Pheman fetde Teerruss 4% £i% %SISR Sembiiibee FreFerioHENAEae akbemeste o Lond =

+ Management

+ Contract management

+ Time management

+ Heavy equipment operation
» Computer skills

» Mechanical knowledge

« Communlcation skitls

+ Safety plans




+ Contractor management

* Vehicle maintenance

* Heavy equipment mechanics
» Construction

* Mechanic Experience

+ Automotive Repalr

+ Maintenance

* Equipment repalr

Certifications and Licenses
eRailSafe .

Driver's License

Additional Information

My college degree s through a high school collegiate program. | earned the Presidential Scholars
Schofarship to attend UMaine, but | opted out to enter the work force in south Texas. I'm pretty handy
and extremely eager to dive into a rewarding fieid. Glven the chance, | believe an employer would be
very satisfied with my performance.




Aroostook County New Hire Form

Instructions: Hiring Managers or Department Heads complete this form when they are
recommending new hires to be approved at the Commissioner meetings. Completed forms
should be sent to Human Resources so the information can be ysed to complete employment
offer letters in a timely and accurate manner. Thank you in advance for your cooperation.

New Hire Name:
fsaiah Dupuis

Date of Hire:
8-15-2022

Department:
Sheriff’s Office

Job Title:
Corrections

Office Location:
Houlton Sheriff’s Office

Department Head:
Commander Craig Clossey

Pay Grade:
Pay Step: 1

Salary (hourly or annually):
Salary

Part-time or Full-time:
Full-time

No. of hours per week:
40

Comments or specialsinstrictions:

County Commissioners’ Meeting Approval:Date: August 17,2022

ﬂ e
Hiring Supervisor or:Départment Héad SignW
o

/W‘/ -"—u-“-




Please Peint

piotected by federal, state, and/or local law.

Equal access to programs, services and employment oppertunities is available ta all persons without regard to race, religion, color, sex (including
pregnancy), age, national origin, mental or physical disability, sexual orientation, gender identity, genetic information, or any othat basis

In accordance with the Americans with Disabilities Act and/or applicable state and lotal taws, applicants requiring reasonable accommodations
for the application and /or interview process should notify the Human Resources Department, Examples of reasonable accommodations include
making a change te the application process; providing weitten materials in an alternate format such as braille, Large print, or audio recording;
using a sign tanguage interpreter; using specialized equipment; or modifying testing conditions.

L, T TTERES—

Telephone # ( }

Position(s) applied for ﬂ arcechional eClices

[ 1

Date of application

Referral Source (e.g., Walkein, Job Posting, Company's Website, etc.) -

If necessary, best time to call you is _...,.... w

(Orome {Telintar/Other
N—— Hg’es o

May we contact you at workf ...,
If yes, work nuwaber and best time to caﬂ
( ) P
If you are under 18 and it is required, I]/
can you farnish 8 wWork Permitl.. s W/A O ves [rvo
If no, please explain:

Haye you submitted an application here before? ....., [ ¥es [Bﬁ
3 yes, give date{s) and position{s):

o [ Yes {40
[/

Have yon ever been eraployed here befOre? .
[/ w

Is this application a request for reemployment
following an extended mJIItary leave of absenice
from this COMPARYT mmmicrerrerserstissmeressasssonenes L Yes (] No

If yes, additional mformation may be requested.

Are you lawfully authorized to work in the )
Uniited StAesT vueveceemsseessesassrscs e P Yes [0

Date available for work. ... — Y A A

What is your desired salary range or hourly rate of pay?

Ifyes, give dates: From

EETTPTTRTTEYTIIY I

s HO oop Per _Mear
Type of employment desired: (ZFull-Time  (JPart-Time
[ Educationat Co-Op [f Seasonal [I'Femporary
Will you relocate if job requires #? ... L Yes (o
Will you travel if job requires #7 .....convnn, s OINo

If they have been explained to you, are you ableto meet the
attendance requivements of the position? ... I2/A [ Yes [INo

@%s e

T TTTY PP RTPITIN TN

Will you work overtime if required?........
If no, please explain:

Are you able to perform the “essential fanctions” of the job for which
you are applying (with or without reasonable accommodation)?

This question is not designed to elicit information about an applicant’s disability. Please
do not provide information abeut the existence of a disability, pardicuar accommadation,
ar whether accommotstion is pecessary. These issies may ha addressed at o fater stage
1o the sxtent permitted by law.

[es [INo [ I Meed more information about the

jobls “esseqtial functions” to respond
Driver's license number required if driving may be required in the
job for which you are applying:

State
Have you ever been 110375 1. R —— B Yes [0

Havayou ever pleaded ‘guilty” or "o contest” 1o or been convicted of
a cxirme? NOTE: Answering “yes” to this question does not constitita an automatic
bar ko employment. Factors such as date of the offense, setiolsness and nature of

the violation, tehabilitation and pesition apptied for wil be taken inte

aceount, You are not ebligated to disdese juvenile records that

hrave bean XPUNGEL. vaerirererriiistenssatimmmssarermsnarstanesnsrans v L1 YES

Ifyes, please provide date(s) and deta:is:

Have you entered into an agreement with any former employer or

other party {such us a noncompetition agreernent) that might, in any

way, testrict your ability to work for our company?,......[ Yes M No
If yes, please explain:

AN EQUAL DPPORTENITY EMPLOYER
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Starting with your most recent employer, provide the following information. You may include any verified work performed on a volunteer basis.

Employer

/()0(‘“(\— E{A—G‘i’ Pauwx

felephone §

(20 764~ YlDF

Siteat address

L/gg Qead\ L.oaA

{ty

State i
Rﬁqaup Tele.  Adnine

Startlng job title/finat job titla

Dates employed " Hanth fear Homh Year

o4 /qo

Quolity Comvele ,LahorecySkilled
Inmediata supervisdchod title {for most raeeat Jesition hdd)
pustion Borbnon —  Forman

Hay wp contact forceference?  Eomails

ves [t Cltater

WY did you leave?

Sursmarize the type of work pasforsied 20d job uspunsibmﬂes.
N

4 ;»Lj\icimes‘r " amqu‘ﬂg (’oﬂfnu)ni(:arrl'irij..

most aboutyour position?

Tt 1\(‘ Yellow 0&1\2‘5@
Vilagyere the things you iked least aboutthe positiea?

aebimes e  Moanagement
Employer , J T Py
Strett edDOM{Mg JRO?_) 554~k 15 q

374 /Main S et

Pfcsq (1 A (3 Mamt-

Starting job title/Fnat jgb titte
C{.jww T ('L‘u,t?f

Dates tinployed Ponth Yeir Hanth Year

0 /g~ 04/ &0

" Irunediste supervisor and bitle {for Host racent posmon held)
<!.'l G, 1 r) r)m

lay we contact for refarence?  Emaih

s [ro Dhtae

Why did you leave?
o o bedtes tnh

Summarize the type of v?ni performed and job ¢ 5poax'hﬂ;flef

e \n/ef Make  Vizzel

what did you Gke mustlboul your pasition?

. 2 ]L B % I%ﬂ-ptﬁ!.-
Whak were the thikas yiu [led taasthbout the position? U

Employer

)(o/(om{\u\ Cemsylrvc%i@n, TIhe

Te\:phnne B T

127190 /Jffifqrw Lbf}

dleaw m:f C;}:h

Steet wddiess T
IR

Oaies employed Hoaly . Yar Henth Year

Startjng job Btle/Rnel job title .
: anﬂ
Tmmediapa supervisor and Htle {for most recent position beld)

Jeen (L e

07/19 © 69/ 19

Hay e sontact far relerence? Eomall:

Yes E:}Hn Dl.aler

Why did ydi feaved

_ Things tee. ot worl(um C)U{* rh)f’ Yo Pesonal Reasone

“Symmanze thedype of muk performed and job res,
nlecke.

‘mﬂu’c‘. /57“ mms?vre \o}) L0as /wkmc, *Hx@ bﬁ"%‘)’ fst DOSSIH& Cnn Hv

\hat did you fike most about your pasit doe

it T uunétsfl in/ trople I n.ib{‘kﬁ" w,H

Vhat were the lhingc you [ind Laast about the patition?

Emplayes

Telephane §
Steest address Fity . State
Starting job Gtle/final Job title Dates employed Hsath Year Herzh Year

Tmeedizte sopenisar and title {for mosk recent positivn held)

lxy we tontact for referance? E-mail:

D Ves D Ho D Later

. Why did you keave?

Sumerize the type of woik perforeed and job responsibilitiel,

What did you {ike most abost your pasition? -

¥hat were the things you [iked [east about 3z position?
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'i'gEmptoymeiit Htstarjt.c:onn et

B*{pl'\m any g gaps in your employment other than those due to personak rilness, zn}ury or d;sabxhty

If not addressed on previous page, have'you ever been fired or asked to resign fronvl a job?

If'yes, please explain:

{tes m

- Skitls and Qualifications

Ch

0Sha 10 )

Sum marize any specia! training, skills, languages, lzcanses, and/or certificates that may assistyou in performang the position for whlch yau are applying:

Computer Skﬂis (Include software titles and level of experience, such as basic, intermediate, or advanced }

(] Word Processing ,_ba;: il Levek: {HInternet nﬂ'ﬁrmﬁa LOD;‘& Level
0 Sprea.dsheet . Level O Other Eevel
[1Presentation bas:"tc Level: O Other Level;
DEmail_hagie Levek ___  OOther Level:

. Educational Background -

Starting with your most recent school attended, provide the foﬂowmg mformatlon

- e . : B DU Clbiglora {1680 .

ARER
[t
Z . . ggfg:;:‘m ){/ . .
. ertification ... . ¢
Orig \01\ (),(ﬁ‘DS /m’lL%‘laﬂ(“‘ Mme i i Dother - L . /( Mlﬂﬁr
\) Etiers  [IcE 4

DObzgres

. : . . : DICertitieation oo,
/?‘ecw;-" ele Hml\ Schow) : Q’ Dot

AT T o . o 1 Civiploms ~ [f6E0

{1 Degree .
[ Caetification

Dlothet

Cloiploma {420
{Jbegren
O Certdfication

Ciother .

References - i

List names and telephone fnnabers of three basiness/work references who are nof related fo you and are mot prewous supervisors.
If not applicable, list three scheol or personal references who are not related to you

'(wm!/ [)r“efﬁ
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Wher} ans‘.-.aerir.ng these questfoqs, please exclude any information that would reveat race, religion, colos, sex {including pregnancy), age, national origin, mental or
physiual disability, sexual orientation, gender identity, ganetic information, or other simitarly protected st?. o

To what job-related organizations (professional, trade, etc.) do you belong?

List special accornplishments, publications, awards, ete. Av/( 44
List any relevant volunteer work. /{, /{ A{

Is there any other job-related information you want us to know about you? T pork dell Ll @ /Lj{ ers
- é . 2t E ‘ adhite i vt E éé ' %[{(e 5 df‘*!&fﬁﬁg_{f_‘ LA S@jlﬁaﬂ,ﬂ
8[5_2‘ { [':é ﬁZﬁcigy S ! )

7

Applicant Statement

¥ certity that all information Thave provided In order to spply for and secure work with this smployer is true, complete, and corgect.

1 expressty authorize, without resereation, the employen, its tepresentatives, employees, of agents ta contact and oblein information from sl refexeaces {personal and professional),
employsrs, public agencies, licensing asthorities, and educational fnstitutions and to otherwise verify the nccuracy of all information provided by me in this application, resuraé,

* arjob intervies. I hereby waive any and <lf rights and clabms I may have regarding the employer, its agents, employess, or representatives, for seeking, gathering, and using truthful
and non-defamatory information, in « lawful manner, in the employment process and all other persons, corparations, ar argankzations for farnishing such information sbout me,

Tunderstand that thit employer does not untawhally discriminate in employment and no questien on this application Is used for the purpose of limiting or eliminating any appiicent
from censideration for employment onany basds profibited by applicable local, stale, or federat law.

1 understand that this application remains current for only 60 days. At the canciusion of that time, if E have not heard from the employer and stifl wish to be considered for
smployment, it will ba necossary for me to reapply and £l out 2 new 2ppilcation,

IfY am hired, Lunderstand that L am free to resign at any time, with or without case and with or without prior notice, and the employer reserves the same right lo terminate my
employment at any time, with or without cause and with or without prior notice, except as may be required by law. This application does not constitute an agreement or contract
for employment for any specified period or definite duration, Y understand that na supervisor or representative of the smployar is authorlzed to make any assurances to the contraty
and that no implled oral or written ngreements contracy to the foregoing express language are valid unless they are in wiiting and signed by the employer’s president.

Lakso understand that T am hiced, L will be requlred to provide proof of identity and legal anthorization to work in the United States and that federal Immigration Inws require me
to tomplete an -8 Form In this regord. :

1 undesstand that reasonable safeguards wiil be taken o protect all pusorai information provided or abtalned in conjuncilon with thit application for empleyment. My pessonal
information may be shared with the employer offiltate(s) and thixd parties engaged by the employer to perform services for the smployer. Any personal information shared with
an affiliate or third party is to be used solely to perform the services requested by the employer. ’

This Company doss 201 tolerate ymlawful discrimination in its croployment practices. No question on this application is used for the purpose of limlling or excluding sn
applicant from consideration for employment on the basls afhis or her tace, religion, coloy sex (including pregnancy), age, national oxigin, mental or physieal isability,
saxaeed orientation, gender identity, genetic information, ox any other protected status undey applicable federal, state, or foeal taw,

* Y understand that any information provided by me that is found te he false, incumpteie, or misrepresented in any raspect, will be sufficient cause to {i} eliminate ma
from frther consideratien for ampiogment, or (if} may result in my immediate distharge from the employar's service, whenever it is discovered.

T s

DONOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATBMENT: - - o
I certify that T have read, fully understand and accept all terms of the foregoing Applicant Staterent.

Signatute of Applicant_ g Lt jf—‘c’m . ate (% /0§ /A

/- “This prodiet Is designed to provide sceseate nnd authoriatbve Information, flowever, it ls nok 2 substitute foz fegaladvice and does not provide .

COMPL R}GHT_‘ Legal opinions 0 sny specific fecls or services, The Information Is provided with the ulecstandding shat any persen or entity involved in creatiop. TTO RNE-Y
producing ot distributing this peoduct Is nat bable for any dameges aslsing cut of the use ar tnabllity to wse s poduct. You sec urged to consult Am

02019 CampiyRIght, lnc. ns plleraey concerning yeur pagticalar siteation and any specific questdons or concecns you may have,

ARITI. ME Imporiant note: This bs appraved foruse by the purekaser oaly, Thia focm may rot be shared pubdicly or with thisd paites,

LR
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' : Comlty of Aroostook :
1d4 Sweden Strea’s, Suife 1, Car;bou, Mama 04736

| BAcKéRoUNﬁ' MSTfGATIbN'AU*ifHORIZAﬁON :

L fwn\l\ ﬂumu\% | _ ~ o aa%:henze A:coostook Coun’cy, B .
l_ihrough t‘na A:toosto ok Ccmnty Shenff’s Depament to o'btam cummal
:h;tstory zacords vsfhlch may mclude mfonnamn a‘bout coxamouons and
| arrests, fromthe State of Mame ﬁm Pederal Bmeau of Iuvesﬁga’aom ox:
| ozher states la.w enzorcement ageﬁ(}ies .
I a]so anxtho:rize A:roostook Conn‘y to oheck oharao’cer refercnoes ji have |
_ glven on my apphoation materials aﬁd to comtact prlor employers .
B undarstand that for any addltmnal mformahon that is protectcd by
statute, suoh ag eduoation J:ecords and mﬂitary records, I may be asked 1‘0 mgn, R |

addxhonal authorzzaﬂons parmattmg Atoosto ok County to o’btam ﬂais

- mfotmat{on

AII mfomzatmn obtamed from "I:he b aokground mVesﬁgatLon wﬁl be |
conﬁdenmal and will no‘cbe part Of‘ﬂ:l& personnel file,

| Date of: Blﬂh@é/ _Eﬂ%t‘or uge in hackgxouad mvestlgatton only

| ':Dafe'd:o }Z/ﬁ 2’/ && | > ' Slgﬂmr%/ /’Oxﬂ‘m:

Results ﬁom background mvesﬁgatwn may not avtumancally dzsqualyﬁz applzcam’s ﬁom

' employment Factors such-as date of qffense, seriousness and nature of the convzcﬁon,
N rehabzlzmtzon and po,s'zizon applzed for wzll be taken zm‘o ac:cosz .




Isaiah Dupuis

Professional Summery

Concrete Experlence Hard working
Leadership skills
Work welf with others Highly motivated

Wiliing to learn new skilis

Skills

Canstruction Concrete Finisher
Heavy equipment

Teamwork

Problem management

Quick to adapt:

Work History

Experienced iaborer

at Northeast Paving since April 15 2019 .
As a wheelman | have had to do a lot of problem solving

Have to think quick on my feet

Work around others and belng as safe as possible while operating equipment in sometimes tight areas.

Education
High school diploma

Loring Job Corps as a cement mason gained my OSHA 10 and First aid




Certifications
OS5HA 18

Drivers licence




