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Aroostook County Shawn D. Gillen, Sheriff
Sheriff's Office  soey b. Seeley, Chiof Deputy
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Patrol Transportation Corrections Civil Process
Memorandum

To: Sheriff Shawn D. Gillen

From: Commander Peter A. Johnson

CC: Chief Deputy Joey D. Seeley

Date: February 13, 2023

Reference: Full Time Dispatch

The Aroostook County Sheriff’s Office recently advertised for a fulltime dispatcher and Donald Gibsen
applied for the open position. Mr. Gibson has 6 yeirs” experience as the Associate Director of Housing. My,
Gibson also comes with 1 year of experience as a Crisis Service Provider. M. Gibson passed & background
check and will be required to attend the 1-week Emergency Telecommunicator Certification class held in

Vassalboro within 1 year.

It is my recommendation that Donald Gibson be hired to fill the open full time dispatch position that were
recently advertised.

FAITHFULLY SERVING OUR NEIGHBORS SINCE 1839
25 School St., Suite 216, Houlton, ME 04730 Tel: 207-532-3471 Fax: 207-532-7319




Please Print

protected by federal, state, and/or local law.

Equat access to programs, se_nfjces and emptoyment opportunities is available to all persons without regard to race, religion, color, sex {ncluding
pregnancy}, age, national origin, mental or physicat disability, sexual orientation, gender identity, genetic information, or any other basis

In accordance with the Americans with Disabilities Act and/or applicable state and local laws, applicants requiring reasonable accommodations
for the application and/or interview process should notify the Human Resources Department, Exanples of reasonable accommodations include
making a change to the application process; providing written matesfals in an alternate format such as brailte, large print, or audio recording;
using a sign language interpreter; using specialized equipment; or modifying testing conditions.

M%&ﬁmgg Applicant 1D # _

Address

P .

Telephone # { _ Cellular/Other Phone # {

) SmaE.

dy - ‘ State P Code

. E-mail Address _’

Position(s) applied forimimﬁugw Date of application ,L'Z_Lﬂ.&_l_'zz..

Referral Source (e.g., Walk-in, Job Posting, Company’s Website, etc.) ___FAC & Mo sy

) ) ) Ak
If necessary, best time to call you ts ANT\BE______@
[JHome E Cellutar/Other
May we contact you at work?m Yes [No
If yes, work number and best time to call;
(- Ay m

1
If you are under 18 and it is required,
can you furnish a work permit?....msmon.... KIN/A [ Yes []No

1f no, please explain;

Have you submitted an application here beforet ..., (3] Yes D.No
If yes, give date(s) and position(s):. Zeoes ~ Zo e,
TN SHEN
Have you ever been employed here before? ... [ Yes [ INo
Ifyes, give dates: From it /15 /oG To 1/ |E-"/dq‘

Is this application a request for reemployment
following an extended military leave of absence
from this COMPANY?....um.merecmesrsenrsrrsssessressssreenes L] YES MO

Ifyes, additional information may be requested,

Are you lawfully authorized to work in the

United Stales?&Yes Chvo

What is your desired salary range or hourly rate of pay?

Date avatlable forwork......oovein,

5 ... Per % ..
Type of employment desired: [ Full-Time 5 Part-Time
[ JEducational Co-Op (3 Seasonal (J Temporary
Will you relocate if job requires it? ..o mmercmernns X Yes [INo

B¢} ves [No

If they have been explained o you, are you able to meet the
attendance requirements of the position?... [ }N/A QYes LINo

Will you travel if job requires it? ......covrecninaecenns

Will you work overtime if required? ..o @ Yes [ No
If no, please explain:

Are you able to perform the “essential functions” of the job for which
you are applying (with or without reasonable accommodation)?

This question is not designad to elicht information about an spplicant’s disability. Plaase
da not provide infarmation ahout the existenca of 2 disabilily, particular accommaodation,
of whather zccommedation s nacessacy, Thasa issues may be addressed at a later stage
to the exient parmitied by (e

Ll

Mives [UNo
job's “essential functions” to respond
Driver’s license number required if driving may be required in the
job for which you are applying:
- State _

[ Need more information about the

rererereemseennes L Yes B No

Have you ever pleaded “guilty” or “no contest” to or been convicted of
acrime? KOTE; Answeddng “yes” to this question doas not constitute an sutomatic
biar to employment, Fackors suach as date of the sffense, sefipusness and nalwe of

the violztior, rehabilitation 2rd pesition applied for wilt be taken inte

account, Yoo ara not ablipated e disclosa juvenile recoids that -

have bean expunged. ovoncecenn.. [tesmNo

Have you ever been bonded? ..nnn.e..

If yes, please provide date(s} and details:

Have you entered into an agreement with any former employer or
other party {such as a noncompetition agreement} that might, jn any
way, resteict your ability to work for our company?......[ ] Yes @No

If yes, please explain:

AN EQUAL OPPORTUNEFY EMPLOYER
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“Employment History

Starting with your most recent employes, provide the following information. You may include any verified work performed on a volunteer basis.

Emplayer Telephane #
Dl o ﬁ&m i AT M E 1 o
Steet addiess City State
12y - Mava X R mons  fsce e
Starting jab titleffnal job tile ?ESUZ”‘* @tu en?p[oyzd ’ Honth / Yeas m' ann / Yeie
ASSoc kTE DWEaTnt 45 HepSoks Arie L EE -% 1k 16/ Zo1c 12z
Tmmediate supervisor and ktle {for most recent Fosition held) Hiy vid contact for reference?  E-maile
. A
Spron (‘ﬁl.!r-l.. , Xlves [lio o
Vity did you leave? - .
Lt Ope
Sampize the bype of vork performed and job sespongibititles, -
L e CE. IAFE AT SWMAW  UNIWJVERSITY
Yihst did you {ike most about yaur position? N
WMIGANKIAESY  AITTIA . STeaea TS A Sialce-
\hat wee tha thifigs your liked least sbout the pmition? .
DEAVNE TN MESTINLE  Aws  TAR ©@oinelli.
Emplayer Telephone 4
Breccione s = { )
Stezet address ity Stale
Y93 HNATON  DeasE 1By i
Stacting Jab title/tinal jobr vitle Dates employed Month Yexe isth
YREWE (S =3 srvicns  Thout pEf /15" v ¢/ 1Cb
Fmmediste supenasos and Gtte {for most cecent pasttion held) Hay wa contati for reference?  E-mafls
$res [de Dhoter
by ¢id you {eave?
LEFT Fol- ANGTHeER  Poucniad
Suwaaarize the typ? of work peformed dnd Job raspongibilivias.
= = AL TS W £ Vo B~ - T VT ORPPLL 8
Vihat did you Uke most about your positioa?
e iryadin BPITELY S ERTS
What weig the things you lived {ease about the pasition?
bhWomkkamis tayTw  Speatield  Stepnr.
E‘np}o},‘cr : Telephono if -
= (. ) _OOT ofF s mESS
Stieet addrest Piiy Slate i
Mteostook . g ST WiALa YEEYIEE o Mes
- | Dates employed Haelh Yerr Honth ezt

Starting job bll'zlﬁnil job Hile
{sovsawr FAAIAGER.

<}

/{a Iov Z

[ 15

Immediate supervsor and titie {for most (Ecent position he!d)

TlopdEte it LEAYR” <

Hay we tontack for refesents?

E-rmail;

D‘(zs _Eh{o Ellmr_ﬁ_ﬁgd‘f OF g WS sE :

Vhy ¢id you leawe?
StoreE o msmo

Summaite W type of work perfored and fob regponsibilities.

VOwdecenzz Baoe. WS @R - SAES PELAAT I rEAITS

Vhat did yau Lite most about your position?

Lol Y = ST T B : o
\'Jhsl vieqe the thmg;yﬂu liked Least about the pos\hon’ ' .
NoWE o
Emplayer Telephona
Arososaome  Cey e WF’& OFF&:&" (o7 ) 532 - 347
Steect 3ddress City State
15 Senoor. Sieger. ¥ Ao Nayras o223
Startfng job titte/finat job title Patet ensplayed Hanth Yese Festk Yo
. o7/
DEFUTY SRS P Ih_Joa 07 [N
Immedial? supendsor and Sitke 2For most recent position held) May w2 canizct for sefarence? Ermait:
- Ry TAN B LeEN Cj"o E}Uter
Vehy did sou feave? s
ey YOR Fosriond
Sumaanize the type of work pedformed and job zesponsibitities,
| gonm) 5P Py AV CeI N
\hat ¢id you fike most abaut your position? »
-—.“ - A— b

Vihat ware the things you liked teast about the position?
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mployment History (ontines) =

Explatn any gaps in your employinent, other than these due to personal itlness, injury, or disability.

| vAve O HAR A cramfaEalT G

AL o REiMNéy L SFE  Epase e,
\AST  Voastivend. '

If not addressed on previous page, have you ever been fired or asked to resign from @ JOb? ..overvvvcmresscrrscenrrceensrrressrsss 1 YesKQ\Io

If yes, please explain:

Skills and Qualifications o ) ,
Summarize any special training, skills, languages, ficenses, and/or certificates that may assist you in performing the position for which you are applying:

| vew®  smeadi viosy oF Y CARERE  weReaauts  wicru RSNE

I NaRdisdc <Sapms  oF cr831s. Eeas LSl Seapids. 1D
Ve Ry FapgLaast. ta e
Computer Sicills (Include software Litles and tevel of experience, such as basic, iotermediate, or advanced.)

& Word Processing __intaftp, Docs Level: 4 Hinternet OeventE  FlesdEsy Level'.'A‘
(8 Spreadsheet _ Exenze,. , Sy =EgT Level: [JOther ' Level:

¥ Presentation Bﬂ%ﬁ.@wvel: # (11 Cther Level:
AR E-mail _@'_\.Q;L’ﬁﬂdbi L Level; OOCther Level;

Educational Background 3
Starting with your most recent school attended, provide the following information.

Y

ONIwEAL N, % WA m Inee L':}'. gzlﬁtfnfa—l&__m-n N E%f,m»:e.;
) { Cedtificati - . X st .
Tersaces s |, v I R i Clap e dSTIeE

— —_— Diglam
GEohaE HEVENS ACAMEr Em‘;;’__liciu____ HS. Plrcolaa
"} Dfotification . -
I jother,
Ciiploma GEEiJ
D!}:gm
D[emﬁumn
[ ke,
Ditigloma 16D
[Doegree
{lertificabion
{I0ther,

1PES

Boutg Mo,

References ' _ ‘

List names and telephone numbers of three business/work references who are not related to you and are #of previous supervisors,
If not applicable, list three school or personal rcferences who are ot related to you.

[
1]
3
-
s*.|
*
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A

Whan anzening Wese questions, please exdude any information that would revsal race, religion, celer, sex (ineludin piegnancy), a2, aslionat oricin, mangal or
, e . : g, s g pieq y), a0e, Gin,
physizal disabilily, secunl erientatinn, gerder identity, genetic information, ar ather sfinitaily protocted status,

To what job-related organizations (professional, trade, etc.) do you belong? MowE

List special accomplishments, publications, awards, etc, k(m\lr—’-‘

List any relevant volunteer work, e s 3=

Is there any other job-related information you want us to know about you? L.I R W T CY, N ¥ - \Y ) Vo |

Applicant Statement

Feertify that all information [ have provided in order to apply fur and secure work with this employer i true, complete, and cozrect.

[ expreessly authorize, without reseevation, the employer, s representatives, empluyees, ar agents to contact and oblzin information from ol references (personal and professional).
emplayers, public agencies, liceusing authoritivs, and educational institutions and to otherwise veri fy the accuracy of all inforniation provided by me in this application, resumé,
or Job interview, { hereby walve any and all rights and claims 1 may have regarding the employer. its agents, emplayees, ar represertalives, for seeking, gathering, and using truthind
and non-defamatory information, in 1 lawful manner, in the employmeat process and all other persons, cotporations, or organizations for furnishing such information sbout me.

{ understand that this employer does 10t unlawfully diseriminate in employment and no question on this application is used for the pucpose of limiting ar climinating any applicant
tron: consideration for employment on any basts prohibised by applicable local, state, or federal law.

F understand that this application reswins current for only 60 days, At the conclusion of that time, if 1 have not heard from the employer and st wish to be considered for
einployment, it will be necessary for me to reapply and fill out a new application.

1 Lam hired, Eunderstand that Tam frec 1o resign al any time, with or without cause and with or without prior notiee, and the employer reserves the same right to ferminate my
ermplayment at any time, with or without cause and with or witheut prior notice, except as may be required by law. This application does not constitute an agreement or contract
for employment for any spcitied period or definite duration, | understand that no supervisor of represeitative of the employer is authorized to make any assurances to the contzary
and that ne implied oral or written agreements contrary to the foregoing express language are valid unless they are in writing and siged by the employers president.

{ also understand thal it Lam hired, 1wilf be required to provide proof of identity and legal authorization to work in the United States and thal federal immigration faws requin: me
to complete an 1-9 Form fu this repard.

L understand that reasoneble safeguards witl be taken to protbet all personal information provided or eblained in conjunction with this application for employment, My personal
infarmation may be shared with the employer’s afflliate(s} and third parties engaged by the employer to perfarm services for the employer. Any personal information shared with
an afliliate or third parly is t bz used solely 1o petform the services requested by the ensployer.

This Cemipany dees not tolerate unlawful discrimination in its enployment practices. No gurestion on this application is used for the purpuse of limiting or excluding on
applicant feom consideration for employment on the basts of s or her race, religion, color, sex (including pregnancy}), age, national origin, mental o7 physical disabifity,
sexual orientation, gender identity, genetic information, or any other protected status under applicable federal, state, er Incal faw,

I undeistand that any infermation providad by me that is feund to be false, incomplats, or misraprasznted in any respect, will be sufficient cause to (i) eliminate me
from furthar canstderation for employmant, of (1) may result in my immadiate discharge from the amployer’s servica, whenaver it is discovared,

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE ARPLICANT STATEMENT. -

I certify that T have véad; fully unde SN atr of %ﬁe:’f;jfegbiﬂg'ﬁpﬁﬁc?ﬁt_-étatepeﬁfﬁ S

Signature of Applicant =

//‘ This procluct Is designed to provide accueate aird authuritative irformation. However, it is nal 1 suhstitule fye legal gdvice 2nd daes not providae
COMPL 3 R’G}"]T Tegat epininns onany spweific fxls arservices, The infarmation i previded veith the dinderstanding that any perser ar ¢ntity indolvad ja creating. TTO RN EY
producing or disteibuting Lhis product {3 nus Hlable for buy dsmages arisingout of the use or inabilily 1o wie 1hls product, You are urgad 1o consult Am
S2089 Complyfiight, Ine. anatlnzney concerning your parlicalar situation and any specific queations or concerns you may have.

A2179_ME Impactint note: Thiv is appraved fur uee by 1he purchaser unly. This fecre may notbe chared publicly oewish thicd pacties,
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Donald L. Gibson

H -

Education

Bachelor of Arts - University of Maine at Presque Isle
Major: Behavioral Science—Concentration in Criminal Justice

Associate of Arts - University of Maine at Presque Isle
Major: Criminal Justice

Work Experience

University of Maine at Presque Isle

Associate Director of Housing and Residence Life February 2016 - June 2022
Responsible for the Housing and Residence Life department, budgeting, conduct and student
satisfaction at a rural university of 1300 students. Primary responsibilities include: housing
applications and assignments including day-to-day operations, financial budgeting, conduct
investigations and hearings, Title IX investigations, and supervision and training of the
residence life staff of 16. Additionally, was the COVID Coordinator Residential Living on
campus, and served on the Emergency Operations Committee, Civility and Inclusion Task Force,
and various other committees at the direction of the Dean of Students.

Aroostook Mental Health Center

Mobile Emergency Services Specialist January 2015 — February 2016
Autonomous crisis service provider.  Carried Maine state certification of Mental Health
Rehabilitation_Technician — Crisis Service Provider. Part of a Community based team which
featured 24 hour crisis prevention and response, Responsibilities included meeting clients
where ever required, evaluation and treatment planning including medical providers, dlinicians,
psychiatric facilities, and the client. Also assisted lower-intensity clients with crisis-prevention
and coordination of treatment.

Sears Holdings

Assistant Store Manager June 2011 - January 2015

Senior Manager responsible for all hardlines departments in the Presque Isle store location.
Areas of responsibility include: Home Appliances, Consumer Electronics, Home Improvement,
Sporting Goods and Household Good to include Mattresses and Home Goods. Duties include
coordination of staffing, ensuring merchandising is set to company standards, dealing with any
and all customer service issues and complaints, and any ather duties as assigned by the store
or district manager.

Human Resource Lead February 2011 — June 2011
Management team member responsible for the talent acquisition in a store of approximately 85

associates. Accountable far new assaociates throughout the hiring process, through training, and
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the entirety of their time with Sears Holdings. In charge of the cash flow throughout the store
from point-of-sale to final deposit. Coordinates scheduling for multiple departments. Performs
other management tasks as needed to ensure store and associate success,

Aroostook County Sheriff's Office
Deputy Sheriff December 2006 — Juiy 2009
Rural vehicle patrol in a county of more than 6,000 square miles. Responsible for traffic and
criminal investigations — took investigations from initial interviews of withesses and informants
through gathering and interpreting evidence, interrogating suspects, arrests and testifying in
court.  Also transported prisoners and worked special events as security. Also participated in
training with a regional tactical team.

University of Maine at Presque Isle August 2003 — July 2009
Area Caordinator-Residence Life
Acted as assistant director for the residence halls. Job duties included: hire, train and supervise
a staff of 14 student Resident Assistants; Heard all primary level Judicial cases for the 300 +/-
students who resided In campus residence halls; participated in a rotating night duty schedule
where I was the senior official responsible for the residence halls; department
webmaster-including administering the University incident reporting system, amonyg other
electronic reporting systems,

American Red Cross — Bangor, ME May 2001 - July 2009
Instructor of Workplace and Community First Aid and Safety.

KidsPeace National Centers for Kids in Crisis ~ Orono, ME September 1999 — August 2003
Supported Families Case Manager
Mid-Level management position. Worked as a case supervisor for cases involving biclagical
families and their children coming into care of the state, or coming back to the family from the
state. Principally responsible for working with the parents in evaluating and coaching them in
their roles. Supervised Family Support Workers, whose role was to work with the family as a
unit.  Also responsible for coordination of staff training for an office of approximately 20,
Maintained a database of certification dates, and maintained a store of safety supplies for foster
homes,
Family Support Worker II — In-home support and intervention for foster families, and
biological supported families. Worked as a member of a treatment team in the homes of
clients, In a biological hame, responsible for observation, feedback and intervention for all
members of the supported family. Reported to the team and the family in order to avoid any
child placement outside their home. Also responsible for training staff in CPR, First Aid,
Professional Crisis Management, and Recognizing the characteristics of the adult sexual
perpetrator. ‘
Senior Childcare Worker — Team Leader on a six person team in a boys residential unit
consisting of twenty boys with differing diagnoses.  Assisted in managing the after
school-to-bedtime shift. Assisted in coordinating five other childcare workers during the shift.
Managed a unit petty cash account, and during a shift was responsible for all paperwork,
documentation and passing of all medications,
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Bar Harbor Police Department — Bar Harbor, ME. June 1999 — September 1929
Reserve Police Officer - Urban foot and bicycle patrol in a busy scenic coastal town,
Criminal and traffic investigations, as well as public relations, and police representation in a
popular tourist hub that swells to 20,000+ people.

Fort Fairfield Police Department - Fort Fairfield, ME. July 1997 — May 1999
Reserve Police Officer ~Suburban vehicle patrol and traffic enforcement, criminal and traffic
investigations, and public relations in a town of approximately 4,000 residents.

University of Maine at Presque Isle - Presque Isle ME. August 1996-May 1999
Residence Life- Resident Director- Managed a coeducational residence hall of 75 freshmen
residents.  Managed a staff of 3 Resident Assistants. Handled primary level judicial cases
involving University policy, and helped the Resident Assistants develop an air of mutual respect
for the occupants of the building. Assisting In the hiring process and training of new Resident
Assistants.

Residence Life-Resident Assistant- Co-managed a floor of 30 upper-class residents,
developed and provided activities, handled disciplinary cases, and maintained a community
living environment: for the students,

Personal Skills

Personal Computer
Familiar with laptop, desktop, tablet and smartphone systems, including Android, i0S and
Microsoft through Windows 10, and Microsoft Office 2016.

References Available Upon Request
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" Aroostook County Shawn D. Gillen, Sheriff

Sher lff S Offlce Craig Holder, Chief Deputy
Patrol Transportation Corrections Civil Process
Memorandum
To: Shawn D. Gillen, Sheriff
From: Craig L. Clossey, Jail Administraév -

cc:

Date: February 13,2023

Re: New Full-time Corrections Officer

Sheriff,

Timothy Cleland of Houlton has applied for the full-time corrections officer position. Mr. Cleland has successfully
passed all applicable tests and background checks.

I recommend that Mr, Cleland be hired as a full-time Corrections Officer with a start date of February 27,2023, at 1000,

Thank you in advance for your consideration.

.

FAITHFULLY SERVING OUR NEIGHBORS SINCE 1839

25 School St., Suite 216, Houlton, ME 04730 Tel: 207-532-3471 Fax: 207-532-7319



protected by federal, state, and/or local law.

Equal access to programs, services and employment opportunities is avaitable to all persons without regard to race, religion, color, sex {including
pregnancy), age, national origin, mental or physical disability, sexval orleatation, gender identity, genetic information, or any other basis

- In accordance with the Americans with Disabilities Act and/or applicable state and local lavs, applicants requiring reasonable accommodations -
for the application and/or interview process should notify the Human Resorrces Department. Examples of reasosable accommodations include
making a change to the application process; providing written materials in aq alternate format such as braille, large print, or audio recording; .
using a sign language interproter; using specialized equipment; or modifying testing conditions.

——

=]
i !! H :{)“" ;—3 _
MGF 4 ApplicantID# __{ / ‘/ 3 B _/

';__g {l é / ——— I

SR/ oY, [ oa s
Name__LANESCN DL LMot

B Fait ¥ = st < ptezrs
Address . B ,/

Streat

Telephone # {____) Cellufar/Other Phone #, .
I4 i fn[T
Position(s) applied for_L-G0 2707 % O{’u L2T

sy Stata

_ E-mail Addvress _

|
.. Date of application .

Referral Source {.g., Walk-in, Job Posting, Campany's Website, elc:) \j

4 i,
If necessary, best time to call you isﬁﬁﬁf‘w
O Home Rl Celfular/Other

P A N 7 g oonf
oh feshna - 1 /%L,Z{Jdc/v
! ~J
Will you work overtime If required?....ooosorseroseceerees ﬁ‘i’es CinNe”
If no, please explain: .

May we contact FOu at WORKE.vuwcercssicomssrsmmenins L3 ¥es [N No
Ifyes, work number and best time fo calk

) P
If yow are under 18 and it is required,
can you furnish a work permit?..cumn Y N/A [ ¥es [CINo
¥ no, please explain:

Have you submitted an application here before? ... [} Yes {TNo
If yes, give date(s) and position(s):

Have you ever been employed here before?.............. [ Yes {UNo
If yes, give dates: From [/ To [/

Is this application a request for reemployment

following au extended military leave of absence

from this comPany?...... enrencsmersmensserens L1 Y5 [N
If yes, additional information may be requested.

Are you lawfully authorized to work in the
United StEs? . onumicemrenssisnssrnsssssanssonsssmsasseaneens 2.4 Yes [ No

. . 3 74 "z
Date available for WOrK,...onerecesmensionn b L i f et

What is your desired saliey range o howly rate of payt

5§ = Per _ .
‘Type of employment desived:  FiFull-Time {1 Part-Time
D) Educational Co-Op {seasonal O Temporary
Will you relocate if job requires U2 ..o E]Ye@
Will you travel if job requires it? E] Yes [INo

If they have been explained to you, are you able to meet the
attendance requirements of the position?... ZIN/A (T Yes (No

Aze yon able to perform the “essential fmetions” of the job for which
you are applying {with or without reasonable accommeadation)?

his question s pot designed to elicit information about an applicent’s disability, Please
do not provide infermation sbout the existence of a dicability, partizalat accommodation,
or whethes accommodation 75 necessary, These fssues may be addressed at a lates stage

b0 tha extent permitted by tawn .
(e [ Need more information about the
job's “essential functions” to respond.

Drivers license number required if deiving may be required in the
jﬂb {01' whirkh tar ava .-—-nhringg o

@ Yes

St'{llv . —

Have you ever been bonded? v umuummmismmnn L1 Yes [Z1No

Have you ever pleaded “guilty” or “no contest” to ox been convicted of
a crime? NOTE: Answerny “yes” to this question daes nok constitute an avtomatic
bar to employment. Factors such as date of the offense, sedousness and nature of

the vivtation, rehabititstion and position applied for vill be taken into

asceount. You are not, obligated to disclose juvenile racords that -
have been expunged, oeevecerns SR RUSE I ) TS ,[’ZNO

fyes, please provide date(s) and details:

Have you entered into an agreement with any former employer or
other party (such s 2 noncompetition agreement) that might, in any
way, restrict your ability to work for our company?....... 1 Yes ﬁNO

Hyes, please explain:

AN EQUAL OPPORTUNITY EJPLOYER
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Sh!tmg w;th yaur most recent empla)'cr, provide the following information. You may include any verified work perfotmed on a volunteer basis.

Employer . .
7Li’ o fzr {4 /ﬂ’ Ai{?/’

Teleghone B

20) y53%7

- 7966

Suetud&ess : i ,
fcf Aviedion  Dr

ff{)’é
/{%/; 07

S|
eers

Statting job Hile/final fob thlz ! N
[ O Looees

Pales ¢mployed Poth

Year

Kinth

Lept [rmre Ton /4 o0%

Teartedlate supevisor and titke {for must recent pasition hetd)

Haywa contaeh for telariace?

[:}m D!la [:]tzter

Epmik:

Why did yourfean?

/Mff?l"}’é W 9/ o Og/

Surtmarize the bype of woik pe:fomd :rd ob h’p‘anﬂhhhes

ool ina 4] .,oc/'la,-’-’j /%:ﬁ,ﬁ/é (/?£/</ﬁﬁf for Cowwrs Oned 5"¢=~

What dld you l:!: raost-about youi pominn’

(Working _with  Swn  Poarts Feoum 6”?{/1{513/’3&/#’
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Explain any gaps iv your employment, other than those due to personal illness, injury, or disability._¢ . / .

e

I not addressed on previous page, have you ever been fired or asked to resign from 2 Job? ..vmererceosomorcesomsssonne

sabrs.

worene L Yes ;B'Nu

Ifyes, please explain:

- Skills:and Qualificati

Sumnarize any special teaining, skills, Janguages, lcenses, and/or cert{ficates that may assist you in performing the position for which you are applying:

Comptiter Skills (faclude software Htles and level of experience, such as basic, intermediate, or advanced.)

{0 Word Processing Level: N internet Level:
{JSpreadsheet Level: O3 Other Level:
{3 Presentation Level: O Other Level:
" ®E-mait Levek [ Other Levek
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Vthen answeding these questions, please exclede any faformation that would reveal race, refigion, color, sex {including pregnancy), gz, rational origln, mental or
physical disahitity, sexval orizatation, gender identity, genetic information, or other similarly protected status,

To what job-related organizations (professional, trade, etc.) do you belong? & // 4
1“37 -

List special accomplishments, publications, awards, etc. i // A
Y

i
List any relevant volunteer work. } \[fA

Is there any other job-related information yor want us to know about you?

I ccn!fy that 2lt information Thave pravided by order to apply for and securzworkwith this employer is Lrue, complete, and <orzect.

Texpressly authorize, without reservition, the employer, fis representatives, employees, or agants 1o contact and obtain Enformation from all referencos (personal and professtonal),
_ employers, public agencies, llcensingautliorlties, and educationst instittlons and Lo otherwise verify the accuracy ofall infarmatlon provided by me [n this application, resumé,

or job interview, Thereby waive sny snd 2l fights and laims § may have regarding the employer, l1s agents, employess, or representatives, for seeking, gathering, and ustng truthful

and non-defamstory Information, ina lawfil manner, in the employment process and all other persons, corporations, ot organizations for furnishing such information about me,

[ understand that this employer does not unlawfully disciiminste in emplayient and no question en this application is used tor the purpose of Nmiting or ellminating any applicant

from censideration for employment on any bosis prohibited by applicable focal, state, or federal lawe

1 understand that this application remains currens for only 60 days, M the concluslon of that time, if Lhave not heacd from the employer and still wish to b2 considered for

employment, it will be necessary for me to reapply and fill aut a new spplication.

If Earn hired, T winderstand that Tam Free to rasign al any time, with or without cause znd swith or without prior notice, and the employer reserves (e same right to terminate my

employment 2t any time, with ot withowt cause and with or without prioy nofice, axceptas may be requited by Jawe This application does not constituean agreement or contract

for employment for any specified perfod or'definite duration. T understond tha! no supervisor or representative of the amployar s suthorized to makeany assarances to the contrary

and that no implizd 0l or written agreements cantrary to the foregoing express language ave valid unless they are In writing and signed by the employer’s president.

{akso understand that i Lam hired, Twili be cequired to provide proof of identity and tegal suihorfzation to work in the Unlted States and that federal immigeation baws requiire me

to completz an 13 Form in this regard,

1 undestand that reasonable safeguards will be taken to protect all personal intbratation provided or obtalned in canjunction with this application for employment. My peesonal

information may be shared with the employer’s affiliate(s) and thied parties engaged by the employer to pecform services for he employec Any pezsonal tnformation shared with

an affillate or third patty is to be used selely to parform the services requested by the employer.

This Company does not tolerate unlavful discrimination fn its employment practlces, No question on this appllcation Is used for the purpose of Himiting or excluding an
applivanl from constderation for employment oh the basts of hls et her tace, teliglon, color sex {including pregnancy), age, oalional orlgin, mental ov physicat disabi}h),
sexunl orlentation, gender kdenlity, genedle information, or any other protected stalus ynder applicable federal, state, orlosal law,

I undesstand that any information provided by me that is found to ba false, incomplele, or misrepresanted in any respect, will be suffident cause ta {i) eliminate me
from further consideratien for employmeal, or {ii) may result in my immediate dlscharge From the employers service, vhenever it is discovered,

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.
1 certlfy that I have read, fuﬂf understand,and accept all terms of the foregoing Applicant Statement,

Lo g % f/ e £ ! T i '"’\
signatuxeanpchant i AT fjf; ///’[Jf’?/ i} - Date_I /[ f sl

praduclag o distributiag this product 2 ot Lisble for any dymiages 3alilug ot of the use or fnabitity 10 use this peoud. You sreusged tovantall
22019 ComplyRight.tnc, an ioraey conceenlag your paeticular sitodtion aad any speclflc questions oz conceras you aray bave.
A2ITS.ME Tinpectint note Thiste spproved for use by the porchasee only. This form razy nat be sharad publicly or with thicd parties,

/ Thispraduct is deslgned to provide accurate wnd sutheritative informatéen, Hoiweeven ity nuta substitule for fegad shiee and does nat provite
COMPL RIGHT_' {egat opintons om any spevifie £151s or setvices. The Inforreation is provided tith the undirstanding that a5y peason oraatity favolved in sreating, IATTO RN E‘Y I
jArpRoviD]
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TIMOTHY ETHAN CLELAND

ADDRESS
PHONE

EMAIL
Hodgdon, 1/18/23

Dear Aroostook County Jail,

My name is Timothy Cleland and { am interested in your cotrectional officer position. |
am a consistent and refiable employee looking to pursue a long-term career in law
enforcement and serve my community.

| have previous experience in the seafood industry, where | developed and sharpened
many skills that would be beneficial and ! look forward to growing even more in this
position. In my employment experience, | have been valued for my problem-solving
skills, attention to detail, sense of urgency, reliability, and adaptability and | work well
both, in a team environment and alone,

Enclosed with this application is my resume, which lists my professional experience,
skills, and education in detail. | would be grateful for the opportunity to demonstrate my
capabilities further during an interview, Please feel free to contact me to arrange a
meeting at your earliest convenience.

Sincerely,
Tirmothy Ethan Cleland

(207) 538-0009

ethancleland@gmail.com




TIMOTHY ETHAN CLELAND

SKILLS

Problem solving, ability to stand and perform physical activities for long periods of time, attention to
detail, adaptable, self-sufficient, works well both alone and with others, forklift and patlet jack certified

EXPERIENCE

Smith & Wesson, Houlton, ME — CNC Loader
October 2022 - PRESENT

e Loading and unloading CNC machines
& Checking parts for flaws and/or tooling marks

Beacen Fisheries, Jacksenville, FL — Frozen Foods Manager
October 2020 - September 2022

Managiﬁg and performing inventory on frozen seafood

Ovarseeing the receiving and labeling process

{nspecting quality on domestic and imported product

Organizing both, local and cut-of-state delivery of product via tractor trailer and/or box truck
Operating heavy machinery on a dally basis following safety protocols

& & ° O o

Fisherman’s Dock Seafood Market, Jacksonville, FL — Seafood Processor/Delivery Driver
January 2017 - October 2020

e Processing seafood products
e  Safely and efficlently delivering product on a daily basis

EDUCATION

Florida State College at Jacksonville, Jacksonville, FL — Fire Science Technology

Bid Not Cornplete

Academy of Biblical Character, Jacksonville, FL. — High School Diploma




